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Summary of Tax-Deferred Savings Plans 
offered to State Employees 

 
Plan Name Pension Supplement DB DC 

     
PERA 401a  Yes  Yes  
PERA 401k  Yes  Yes 
State of Colorado 457 Plan  Yes  Yes 
State of Colorado 401a Match Plan  Yes  Yes 
401a Elected/Appointed Officials 
Defined Contribution Pension Plan * 

Yes   Yes 

403b (Higher Education only)  Yes  Yes 
 
Definitions 
 
In general terms, the difference between a defined contribution (DC) plan and a defined 
benefit (DB) plan, such as PERA, is: 
 
• DC plan - Your total retirement benefit is equal to your total accumulated account 

balance or the amount that has been contributed by you and your employer plus any 
income, expenses, gains or losses [e.g. 401(a) DCPP, 457, 401(k), 401(a) Match].   

 
• DB plan - Your total retirement benefit under a defined benefit plan is based on number 

of years of service, your age and your highest average salary.  With this information, a 
monthly benefit is calculated which you will receive for the rest of your life.  Unlike the 
DC plan, the total benefit is not directly based on how much was contributed on your 
behalf. 

 
• Pension Plan – A plan that provides benefits, after retirement, from a trust or other 

separately maintained fund, by the purchase of insurance, or from general assets 
(unfunded plan).  The amount of benefits is either specified or calculated in accordance 
with a set formula based on factors such as age and service. 

 
• Supplemental Benefits – Benefits provided by a pension plan in addition to regular 

retirement benefits.  Supplemental benefits vary according to the terms of a plan and 
include such items as the payment of benefits in the event of terminations, death, 
disability or early retirement. 

 
(*) Eligibility for this plan as of 05/01/03 is, “ "Eligible employee" means a member of the general 
assembly, the governor, the lieutenant governor, the attorney general, the chief deputy attorney general, 
the solicitor general, the secretary of state, the deputy secretary of state, the state treasurer, the deputy 
state treasurer, a district attorney, an assistant district attorney, a chief deputy district attorney, a 
deputy district attorney, or other employee of a district attorney, a member of the public utilities 
commission and an executive director of a department of state appointed by the governor, an employee 
of the senate or house of representatives, and a non-classified employee of the office of the governor, for 
whom a defined contribution plan has been established pursuant to the provisions of this article" [C.R.S. 
24-52-202]. 
 
BOLD = Effective August 5, 2003 (SB03-233), subject to funding approval by the Board of 
County Commissioners. 


